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Introduction — fisutsy

WUBUITuUKULEDIduTravINaUs:TuAldua tugusu Thai-1T-in-Aus Laool
"w wudvtuaas IT job TU 150 Audd TJld phone screen 1ae Hannuksadan Al mikviumenkua?”

WULAZODUAIMIUGIU DM é1a duisupaavaya — uanZovtdudniutiov A, Upv B, Uav C udduov D fi

03N KavoINaRUTUUS:LItUAIA 30 WwuAasT “tsoulduktivdolauldenfinous:KHaadainvaumuua:

KUvIDUWaUlKinS

kUvdolauiigouliaulneans IT Aoendell (Kéomavaulu) ooalastas — ﬁonuﬁé\)asjns‘\)lnwua:
rhavAaag AURLWVaY Sydney/Melbourne thia &o Temporary Graduate visa (485) néo Student
visa (500) udsisurmiviu kéoaunrhou IT tu Aus agudduaaenasumutugai Al fdowasunn

D81V

Aculuswludovdu senior developer Aculistdudootniv Al s:du research engineer AcuuAdovoldu

AUALIU 1T Tap3Y aennUSUAITRNUYA La:wsournmsuiuagvldus:uu

ruodolaud Wil dmsunufaengnnaghoiiieanu Aus migration law — 13ov visa 1STwauLUUMWSOU
tuunA 9 watkAtuAunu recruiter §iZovua:Aadutold31AdsUdnutAs ualulgAuu:tiNoNgkKUIY 1390

dwuasvlvasvurdoudussnausn

miludavidouadul

U 2026-2027 Wunawasunudandrksu Aus IT market

dukdo — bootcamp graduate quﬁur}nldau CV tunoav recruiter twu 30-50% tAgunu 3 Unou

front-end developer Uathwivan31du wouldouane entry-level uoauiSus:an

onawu — ae cyber security, data engineering, cloud, Al/ML adjacent goidasuuazioutdipugvgv
usSUNnuUuoIK senior + Al-fluent mluwo ua:nuﬁ'so“nh? Al tooling oSva tuviu (IWsuA “t3 ChatGPT")

TawWsautumsdumutingnvidladincy

Auhautodo — Ao widudsud Tdavms PhD Tudovnis background research Uudavnisaufaviio
r project 5o 1-2 Bu, Weou case study honest 1d, aouAnu “How do you use Al in your work?”

TagTutdAm "l use ChatGPT for everything” dutnw



riodolaudwatdood — practical, Tivneiu, Tiuans “Al p:asusdsannu” uduandiActuAdsio:Tstu

on 90 SudnvriNtRddvDEundun employer 29INYIL

Acrud:laa:lsorinmssiu

91udU 10 unuad Pou:duov 5 oehv
Ko — uwuAvDVaWL 31ane 1T 8 a1stu Aus apudilaanslku wivaaslsu Acu fit aelkufga

aov — Al skill AioSueiti recruiter Woldlu 60 5uiii WA "WUlS ChatGPT nn3u” — G ladder 4

s:Qu ua:d roadmap 30 SumAcugvluiv level 2

aw — Al portfolio project 18u R recruiter QuasaennAgcio TS ChatGPT-wrapper Suf 12 uu
GitHub uvovAtu

3 — Aus-style CV + LinkedIn + 4-channel application system Arhtkaunasid 5-15 AcdodUaiik

pgwvils:uu IWtsuAna apply SEEK nnis

K1 — 90-day plan A tailor coiovld — weekly tasks, milestone, scorecard — »1n content AvkUQ

tuun 1-9

rnuvdoulutyriats Al tool
o:rnarunatuktivdolautnmWusvds tool taw: — Claude Code, OpenAl Codex, Cursor, GitHub

Copilot, Claude, ChatGPT, Perplexity, Ollama — ucinu dotoTutdeussts tool wandufazdu

awaaseluasvul — tool wanduagulEaIfiun3kiIodo0:0URU 1DDSSURNLISaDUITEURULDDSEUR
AtutSapusuILikbaunuLaD Juéhe wyllasuss feature tkiun feature timie — MwWwdsu

step-by-step screenshot avluosv 6 Woudiorninkuavdontnnui

ua: tutorial 38t tool wond — official docs, YouTube, blog post — Giéusutnasifiaogudd tuatumw
AWuALTLATGaN

FofnUvdolaudiiu Ao 38Aa + workflow + incuridadul — 1dan project uuulkudoq credible,
verify Al output &oToti recruiter 130, aau “How do you use Al in your work?" tu interview golv,

1ou Al bullet Tu CV A honest — dowsand tool-agnostic WU tool TKuRld

wdash — 8 Claude agifitdcipla W ChatGPT nld 1 Copilot u VS Code fila Ollama local Al tool

[y

thioondaurthANUSOTLEINATA — concept uktvdo apply Tdkua



KNYIKAQISO VMU — MUBVNQUIED: avtdBuuudu

KUvdolaudidsoudulng uco:d AMmudvnquea:nin — ARUAwn IT (recruiter, sponsorship, take-
home, behavioural, pipeline, deploy, repo), AMtudoms visa/HR, unaunuidooevnu recruiter Ko

tu interview, ddagv CV/cover letter/LinkedIn headline — Rvrkuad:l0umuidvnqu original Tuuda
dAoA WALt WA WTIAgDUDONU

thawa — MAturhdoo:urhou IT W Aus Atud:Aov Wmwdvnnuiea:in douduusn 1SuPINGIU
job description uu SEEK, aou recruiter mv LinkedIn DM, 1gu cover letter, ogitu interview 45-60
uA, Aenu team daily standup, 81u ticket tu Jira, comment tu code review — nnoghotdusonqu
MwuwlannAdulng Aoud: “Whto” Kivdolaudddu udapUDUDVDSY ATUD:EIVIDD vocabulary gap
oga

yauu:Lth31 — 1aAdONOUARTLBU DEWVTNU apvsiuqQrvus:lon dduliknd context southvo:uDN

A WKLNEtRAUTA ASOudoo lookup Atda dictionary Kéonw ChatGPT Td — udoghtAnisTugA

lGuduvan U flow uovnisou

Mogv dialogue Ko template AWudvnquivkua (18U cover letter, LinkedIn headline, interview
answer) thaovauponidovlutoq — Wn rhythm + word choice uav Aus professional English TUtu

Aa> apuAtudov draft uovAadvluduIna Atud:D template tukdUED

Msupu 10 unud>$EnBunuFmwoniuIndu — ulasktodoriviu

— e -

Suaugvlv
Augvlu$o:suATkU — Waunh 1 TUrau shuduunusnudd self-scorecard 8 ane IT ApgMeuno:
uanAtuYIIAIS focus unlkucio

mAtusuad3ango:ls — oenUdsu CV rSooenniasau interview wsod — 3 table of contents ns:laa
TJunAdovmisidlas udwunu:thlinduusiuundua tudoko:AGa1 wsunwonddudonuiLuuARK

VIUNIYIUDSVM

wsouudofiwaniuuni 1 fiutagnsu



uni 1. aaia IT ooatastds 2026—
2027 — ahglhugvwda arelhuuyv

Ka

tusou 2 Uahgatususu Thai-IT-in-Aus wuod pattern kivda DuBUPAUURN

GiwauAulngaovAURKUSSN (WuuDIEuNn31 “G" MU “" NuAWu composite DINKa1wLIAESOUAU) S18LT
ooalasidstulidudniu Avaou Computer Science Alng AvAoglalasnu ua:AvAdo Temporary

Graduate visa (485) Atwoldun

U o¢ Melbourne trarh service desk tulne 2 U nouda Master Ad s:k3108suwirh home lab oo
log analysis tdua uazaau CompTIA Security+ Wiu whadasvuASousnasuldaudoriau 1&3on target
t0u SOC Analyst, IAM Support ua: Security Operations roles rdvus:uicu 3 1&ouwnlad offer on

managed security provider tu Melbourne

1® 9¢ Sydney 0u front-end developer 5 React/Next.js tulngu 4 U 1nvn310tudv coding datou
whaasviu “Frontend Engineer” ua: “React Developer” oan SEEK ua: LinkedIn dwlu 120 n31Atu 9

t&ou 1a phone screen 2 Asv U offer Lag
AouAnulaumuasulaEovidAD “Giivndinsa?” Aasudua Ao T — inv coding LINNAIYE
FonAcholuls skill lu market signal AnvaovIGUNTU

aaa IT poalastdstut) 2026-2027 Ttsioutdadniu — Jutdu 8 aaraldnAdnGNAUA:LUU UIDEUI
OUI0AU UIVFUU “v1aAu” udtawl: senior uvauy “Tuvia” udfgodoiu doumsn “in demand” A

AtutAUlU LinkedIn duuka: — UuKa1gA WKLY La:undo:uentRAQ

aovAaMWLUUG: aana IT Aus klipuaaralidkarelsu Tsu cyber, Tsu data, Tsu cloud, Tsu dev,
Tsu support — uda:lsudgnAmua:namiutkiounu vovddidlUneralsuidauld vovwalduegnisu

golaudo UryrmuovaulnefnuliudosRgaluls “uavlud"” — Uuds “Tug3ddovaglsulkuvovaana”

i

Reality check: misidon “ane IT" ;ndofdonéaiduldautumsiv salary guide 1WussAEoRgan
a

:@apgnuns apply 6-12 iéouuuului traction undo:thnsaunmikAtuldanondoya IWtEA L

9]

gadn

10



miu “aaia IT” lutvnaulded

foutln role-by-role nupegNntkATURUMWIKDURBDU WS1:UUD:BIETRATU “81u” NnuoiEav Aus IT cio

ondlduuudu

Aaul 2026 hiring Tagsoutupoatasiasiguaviantoe SEEK Employment Report iéaudunAy 2026 s:y
31 job ads anavilutdoun 7 Gadoriu ua:dhn3 Unouktus:uicu 2.9% ICT/Professional Services
Saudddandkaty sector — ngu ICT vaaavus:utu 13.6% WalAgunulnaululdaunumwus
2026 (SEEK, U.n.—n.w. 2026)

WoQUINASTETHU? ucindvrtvuavidovda Jobs and Skills Australia steviu online job
advertisements tuidaudunAu 2026 AUs:utu 214,800 churkuv BogogonAllnagsigidouvool
2019 Us:untu 25% (JSA Internet Vacancy Index, d.a. 2026) wdasraaranvus:=inAlLld crash — uA

normalize Kav boom U 2021-2023

=

ua:dAonanrhtrAu D AQUDY: aaa IT Wl 2026-2027 TWId “Wo" uduu Aaidan uIndu

JSA Occupation Shortage List 2025 fdvdcyrurcundioniu — 29% upv occupations A JSA Us:ou
agjtu national shortage aaon 33% U 2024 ua: 36% Wl 2023 AuautondiAo usedo
occupations A “kaaoan” 0In shortage list Ud Gnau ICT naredagdos — souiiv Software
Engineer, Developer Programmer ua: ICT Quality Assurance Engineer Acnu ACS Information Age

asuoindoya JSA uadlulaogtu shortage tunnsguan

nouAtuant> — “Tuagtu shortage” Tulaudas “Iuidviu” Juudasii “ungdrvlagsoulblduon JSA 31m
AUTLTAUED" vVIulawWtu Aus godognn3u USBngocvnnidau udintuiMsAaLEonugUTU La: leverage

UDuRdEIASaqav

Key idea: “In demand” Joghvotive 4 Sundiukung — SEEK job ads (hiring aaud), JSA OSL
(nedvidu vacancy e1nlku), salary guide (recruiter thus1emiks), CSOL/visa list (213wid

ans visa) Nv 4 Suyanua:$ov AUSIUU

maus lduAUs:ToatGodonund vatkds:Tuadu wsruulduncyuoirmtkausudcycicuaaialddu

1 1
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8 ane IT AuauundvAu

IT ROLE DEMAND MATRIX ..~ ...

Comparing 8 IT Role Families in Australia Yeryitow: . lkow Medixn High Very High

| [3
0e | _A MARKETDEMAND ‘ JUNIOR- @ Al EXPOSURE @ COMMUNICATION SPONSORSHIP
rmw ROLEFAMILY o8l wavstRaLa | _d'_,ﬁ FRIENDLINESS 2 (IMPACT) REQUIREMENT E SIGNAL
/> Software Engineer [ X X ) [ X X} [ X X} [N N X
28 Data Analyst XXX XXX eoe
anl y=

Data Engineer eo0o LN N J [ XN X J

Cloud Engineer ¢ [ X N ] [N N J [ X XX ]

Business Analyst [ X N N ] (XN X J [ X X} [ X N ]
QA / Testing e0e0 (XX X [ X X} e0e

IT Support o0 o000 (X} (X}

S|
Y
Cyber Security oo
S
®
R

i, Market Demand x Junior-friendliness Al Exposure (Impact) Communication Sponsorship Signal
.’Q\- HOW TO READ J  Temanulassau '__,.l'r Az Easu muudss/Temann Al Requirement o drgryrnulomaldten
" lusoawsidy wiawdguay . finsznusiov srAunsdeansiidiosld aouyod

AdLSIVIQMWSIDENUNAUASU WUdQ 8 aenRsuddutknduooruvdaluo: relevant avtumsivided

ADUMISIVYDDIIV 3 Jos=dvnou

Kiv: dolavbuldsunnsacioontfo range Wl promise taso:laiMnstunuldov aaaknssy yuQ
USUN s:Auvu uazndAcydo work rights oAU junior offshore nu permanent resident senior tu

nsv Sydney ogaua:lan

aov: “Junior-friendliness” AnutRA:LUU 1-5 ums1o WuMsUs:1TUYDYWUDINNIS3IU job ads + AuAU

recruiter + Wo community Ttgcoltavoin official source WB1W0u compass Wit map

aw: dolaududoulu Robert Half 2026 Salary Guide Anup:31vcialulfs 25th/50th/75th percentile

— T4ty junior/mid/senior wuuasva percentile Kue@v31tungu role du U % uov candidate ATA

Cl,

no10o1ay
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ae IT

Cybersecu
rity

Cloud/
DevOps/
Infra

Data
Engineerin
g/BI

Al/ML-
adjacent

Full-stack/
Software

Demand
signal

udonin
general
software,
nane roles
g9
shortage

Specialist
demand

ugv

Demand &
dattio
Taglawn:
ae Al-
ready data

Growth
area ua

specialised

vIugoid uc
shortage
signal
softened

Junior-
friendly (1-
5)

1.5 (pure

ML), 3 (Al-
adjacent)

2.5

Salary
range
(Robert
Half 2026,
25th-75th
percentile)

$135k-
$180k
(Cyber-
Security
Specialist)

$125k-
$170k
(Cloud
Engineer)

$125k-
$160k
(Data
Engineer);
Bl Analyst
$125k-
$155k

3o (qQ
caveat au
aw), Hays/
TCA ref.
$130k-
$250k

Js:uicu
$110k-
$170k aw
s:Qu (Hays
summary)

13

Al
exposure

govwunaio

Jiwunaivo

dgovwunaiv

Jiwunaiv

Location

Sydney,
Melbourne,
Canberra,
Brisbane

Sydney,
Melbourne,
WA/QLD
aw

industry

Finance,
health,
retail, gov

tudoonan

Big
employer,
startup,
consulting

Sydney/
Melbourne,
Brisbane/
Perth/
Adelaide
1)

Sponsorshi
p signal

godnsu
senior, M
dnsu

entry

Jiunaiv
dmsu
experience
d

Jiwunaiv

Jiunaiv m
specialist
oSV

Jawunaiv
dwnsu
exp., dh
dwnsu
junior
offshore



aw IT Demand Junior- Salary Al Location Sponsorshi
signal friendly (1- range exposure p signal
5) (Robert
Half 2026,
25th-75th
percentile)
Business Demand 385 $115k- Jaunaiv Enterprise, Jiunaio m
Analyst/ consistent $140k (BA) gov, domain
Product finance, udvo
health
QA/Test Mixed: ICT 3 $75k- Junaiv Enterprise,  d-
Automation QAT $130k du consulting Jiunaiv
shortage, iy
software automation
tester gv depth ua:
industry
IT Support/  Entry- 4 $70k-$85k  ch- nnwiov dr-
Help Desk friendly ua (T Jawunaiv pay dunu Jaunaiv
pay chna Support) industry

voyavin: SEEK Employment Report 3.A. 2026; SEEK Employment Dashboard n.w. 2026; JSA
2025 OSL; ACS/Information Age summary; Robert Half 2026 Salary Guide; ACS Digital Pulse
2025

Andaudov salary Al/ML: doiau $130k-$250k i Tech Council/Hays reference dnsu Al/ML
roles Ao range uov experienced specialists A ML/data engineering/software foundation
GuAvudd TS entry path & mSuauRwolsULS ChatGPT néatwolgsu prompt engineering
dmsursudsutieduovkiodod Al/ML unulutsviu Aus viuusn — 13udn Al-adjacent proof

(data pipeline, automation, RAG tu workflow) o= realistic N3N WUP:avsiwazduatuuni 3

mswsuentETku? W — udmAtiogdn 3 Ui Aru:ku pattern AWusgINIAVLNA
downas Junior-friendliness goaaagi IT Support (4) ua: BA (3.5) d@>u Cybersecurity ua: Al/
ML-adjacent — angiqQuinga — nauuanen junior WhennAga

GlutsiEovUoidey ACS Digital Pulse 2025 uanasva 3wooalasidadovnisau cyber operations 1wy
KaNuKDUTUTUAD ud entry-level cyber roles goddfia wsiungSvasutkeduaus:aumsniDenoliDg
2-3 Jtuviu IT Atfgddovnou TRpdvANUIEEN3T “shortage paradox” — aaaoennldau cyber ud

aaraoennldau cyber Aru entry baudd

14



dﬁammqﬁ' “G" tudovitUaunitn cyber 16tu 3 1dau wluldadas “Cyber Security Engineer” DINFAUY
WS service desk 2 U + Security+ + home lab 10u proof udoidon target Au SOC/IAM/Security

Support — agidgdnu ucds:QAuazuiu

“Software Engineer” TilgAndgonuvunn JD — uazawWasu
positioning 28hvls
foulUda vonduuni “1o" — front-end React-only Adv 120 Atu 9 1dau

Utyruoodluly React 1d UryniAo “Software Engineer” Awuiiutu job board u themthdu dou

upvPsvDElu Job Description (JD)

aovorh exercise dua: WWa SEEK 18Su "Software Engineer” u Sydney uasidon 3 tudu wuAasiAtuD:

1o pattern uuudApudnouu

« tuntivud Java/Spring Boot/Kafka dwsu banking platform
« tuntivud React/Node/AWS Lambda dwsu startup SaaS

« uKtoud security clearance +.NET/Azure d&Su government contractor
Avanulutstheldooiu — Software Engineer — uc “vovtusiu” Aua:lan

JSA 2025 OSL uan3 Software Engineer Tildagjtu shortage uds GluldulasiluGtasdoiaw ua
neodoniduiniu uazwidonoin Avasvudv stack + product evidence + work rights — Twits

DINADJLNY JavaScript twgda

A WLEgvUDY profile wuu “front-end React-only Tl testing/deploy/product proof” Aouu fit JD A
specific TaluAtu ua:nntududduyoiog Aus udsua:d local experience dun>WRAWaIQUDVIDADIUY

apply TU 120 tulasluasoo31 120 twdutwn fit ogotipe 60% vov JD dsva fAtu

udoorha:lscin? Us:untuidaun 7 wingaaldasvmu 4 UK — WoQadouno ucdéde pivot At

unstuck WS 4 §Uankdur 3 ogho

Ko — wasu positioning o1n “React Developer” 10u “Product-minded Front-end / Full-stack
Developer” @@v — w1asvo 2 portfolio projects tKuRaoulongchoniu: kivAo performance/
accessibility case study uov public e-commerce site (U Lighthouse score before/after ua: user-
impact write-up) 3nriivAo small SaaS uuu full-stack (Next.js + Node + Postgres + AWS Lambda
deploy + Cypress tests + CI/CD tu GitHub Actions) au — wn rewrite CV thijon “developed Ul
components using React” Tifu bullet AT product outcome ua: deploy/testing evidence

Kav 4 FUaKINduualnsdnaso — Uoen3tau (Uszuicu 8-10 u/dUank TS 15-20 tutkiioutdu)
ucinntufadns wn fit agholdos 60% vov JD metuds:uitu 6 UKW phone screen 4 asoua:la
offer 1— A startup na1vo Sydney tu role A JD 1@ous “Full-stack Engineer” TJls “React

Developer”
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uni3suvovdLlE “"React meud>” — Uufo generic front-end signal liwatuaaiaii software
shortage easing 1 profile uovAtulbu front-end React-only TaeTui testing/deploy/product
evidence mammoudonjmuﬁv‘vzjmj full-stack K82 product impact 1d — TitsnniAa ucildu pattern

AWULRUUDEWDRD:LEDU

Key idea: "013w" Aatharthdiu “JD" AouavRunedvaensds Atuuieuavldlawi:asuyaviu

a:n$1AtUAsLAULYDYALIDEINSD — TUtsaputhaldediu

tuuni 6 151o:AUIEEY CV AUsSUtRasY JD Wusietu dduasuduaifiu insight T3uAdnau

“u” 485 holder AlvieddOVIUU Data Scientist

UdnklviSovnnupanussSnouldnsov location tws:ulnednu pattern AnuoouUseuINiu 485

holders oxnyusulng

“Fu” (uogh31du composite DINKANBLAaSOUNAU TLTEYARaDSYL) 1SuuDU Master of Data Science A
Brisbane twvold 485 visa o1g 2 U portfolio uovisoaauduibuA assignment oInuni3nende:
classification model 2 ou, time-series forecast 1ou ua: NLP sentiment project 19u 1souonWUI
dream role Ao “Data Scientist” ©éo "ML Engineer” At scikit-learn/PyTorch/MLflow

UtyrRbualu 3 dpuusnuavnmsaasviutdu pattern Anulaldunud:AcoA IWS1WULRUSTU 485
holders kanoAu Entry-level “Data Scientist” roles tu Aus GuUog ua:nn role JAudvAou PhD wéail
local internship ud> Job description uov Data Scientist roles d@utkedliilaue ML model trindu —
Juua business stakeholder communication, SQL Atdnu data warehouse thrduovusun, cloud
experience (AWS/Azure/GCP), data pipeline A deploy 1dosv ua: Bl tool Atsuds>aAutsiOu (Power BI/
Tableau/Looker) — &voi academic assignment TG

Juwn consult nuaRUFUMKR 14 upvmsalias 1saavlu 60 n31A T4 phone screen 1 ASPAWLDULAD
(BoulU pawasuisudusinAnuGednWu: “mAcutdu hiring manager Aus Arhaomy Data
Scientist Acud:ldonAUDU Master Data Science Ui local experience néoaufr data analyst 2 Utu

Sydney udaciogoa ML?"

tsowguludanwn udouon "dunaov”

Cr.

uAonanbuWasu strategy

tsolanatias “Data Scientist” ua: “ML Engineer” 4 §Uaik — t1oa1du build 1 project IUANULEUSN
gulasuinu: 1soWoya public dataset (open data uov city council tAigdriu public transport) L1
nu mini end-to-end pipeline — ingest Wiu Python, store tu Postgres, transform doe SQL, aso
Power Bl dashboard A business stakeholder 81uldtu 60 5ufi ua:dou data-quality checker 1&na
AtS LLM 82w flag anomaly tu free-text field
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Wsondluts ML adea Av: publish paper — Jutlu proof 3s “I5fu business data 1dosv” tuane
data foundation

uddisotlasu job title AaUns 1analas “Data Scientist” Kuun target Data Analyst, Bl Analyst ua:
Junior Data Engineer — ang adjacent A entry-friendly n3ua: map riu skill foundation uovisoasv
N1

metu 2 1éoukdv pivot Duld offer Data Analyst role AUSUN health-tech na1vlu Brisbane 1sol5 Al
workflow fiv dashboard automation ua: data cleaning WudouktvupLVIUDEL — uazdunudoupalU

Senior Data Analyst - Analytics Engineer - ML Engineer tu 2-4 Udonun

uniSguvovYUUTLS “Data Scientist TIiG" — UuAo Al era mik data foundation dhAtytu Tutdaanc
d1dng ua: 485 holder Atwvoulusududooizuoin title A sexy Aga tsaiduoN title A entry-friendly

no1 13 Al fluency WOu differentiator udo>Angudu

Key idea: “i3upn title Anaratdaus:qlkacu TUTY title Antupennuaauduu CV" dmksu 485

holder Ada 3 ia AWESUDY traction UndAtun31A WYY title

Al mavwasu signal Tulgdaana

mmuArulaumuUasRgatut) 2026-2027 Ao “Al o:dia junior dev Kuap3svTKL?"
Faoudua Ao golidnangiunvaaranasubusgvdu Aasusdogasod

SEEK tusigviutdounumwus 2026 s:u31 ms decline uav ICT job ads 1Suriou LLM WBuwskangua:
Al automation gvTits explanation KanArmik job ad volume aa d@dusivvutdoubuiny 2026 Sty
Al references u job ads tWugduUs:uitu 75.2% 1Rgudnountih — ua: ICT 1dungui mention Al goga
Us:uitu 11.4% wov ads udaasva 31 “Al fluency” nareu signal A employer Aus mawk3vtuviu IT

pINJUEd udgvluldruIuAIL3T job melu

dou JSA tu Gen Al Transition report téouunsiau 2026 framing ﬁ'wuuauﬁ'qoz augmentation
fiou automation uJasuidowasavovaarausvoiu Al mikaurivuivduluviutdunoufoluunui

vautavuktvosva ua: “exposure ¢o Al” TUiminiu “job loss”

UAnawankuvdaiaudiuyatus “junior dev meudd” ua:luviwiluntus “t3 ChatGPT udsldviu

wdusu” Noaovoghvlijasvriu data
SoAasvnu data n31Ao:

1. viugvid — uci employer wiu candidate At Al Wudouktvuao workflow qQuhautond

candidate AuonuA3 “l can code”

2. msWaou Al fluency Tty certificate Uufo project + workflow + judgment fAlahtu interview

[

a
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3. @R Al exposure gv (data, software, BA, content) Tuldudaso:gnunu udas skill mix vovAu
tuangduraogn reshape

undall (unf 2) 1s:AuiEov Al Skill Ladder 4 s:du Av:¥2atkAtu§IAdIDYDES:AUTKULAD:UEUTU
golotu 30-90 3u

Wiov auw ua: work rights — 3 unuiaulneiniu

gadd

e

watdsu i uSawu

uadlaa

aanquavdlIgvIu

> |l | O

oWdws Joya Aand

Work Rights

[ ]
® 2 ©
Tswas 5K | QA/nadou

§siio

dwwoasa
(ativayu)

narwAudon “ang” udscduaeduotslddoorniu Wiov Av:og ua: work rights fAtio

wulidv31 Sydney/Melbourne G “70%+ upv tech jobs” tws:wullitod public source Aasvu
2026-2027 ucimw qualitative AnutRuAs — Wiovasvdgvidu hub vov enterprise/finance/tech
consulting ua:golJuifimi recruiter conversation TaviefAga uc “kiviu Aus = dovagj Sydney” Ti
D5V wa:t) 2026 mwisuIUasu
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Sydney ua: Melbourne — §oiu hub udlutsiGes

Sydney U enterprise IT, finance/banking tech, large tech consulting (Atlassian, Canva HQ-
adjacent ecosystem, AWS/Microsoft/Google partner consultancies), media/telco tech ua:
federal/state government work mix thgﬁaouaoUs:lnn Melbourne adhanu uc skew TJ enterprise
IT, finance, government Victoria, retail tech ua: tertiary education tech uinn Nnoaovolliovd
recruiter density goga — mAtudvlo build recruiter network tu 90 Suusn aovilpvdrhvisnaa ud

fiudas" duivkuintuigados

Perth — aarankagnAuUDVUU

SEEK shgviudaubunau 2026 uanst WA 10usgideon job ads Ta y/y (tWuUs:uitu 1.6%) utu:AsSy
mua:3uoonaaav Miu? dulkediwsi: industry mix uoo WA ﬁ'vgnﬁu mining, resources, energy uas
infrastructure Afav expand Ww¥ovd aaia IT W Perth Soidgvluniv cloud/DevOps dksu
resources tech stack (SCADA integration, loT/operational technology, AWS/Azure landing zone
dnsu remote site operations), data engineering d&$u mining analytics, cybersecurity dnsu
critical infrastructure ua: integration/SAP dwsu resource company ERP thacullu cloud/

DevOps k& data engineer AWJatoTU Perth aaaftood friction dn31A Sydney wsiAudolinens

Brisbane — government, infrastructure ua: fintech fidoa Ta

Brisbane i Queensland State Government work ooz (digital transformation tu Smart Service
Queensland, Department of Transport, Queensland Health), defence-adjacent tech wnfiugunw
Amberley/Enoggera h‘agjina‘q, banking Wiu Suncorp/BoQ headquarter ua: growing fintech/
insurtech ecosystem ane IT A Brisbane onmnﬁ'qoﬁmt’Ju Software Engineer &nsu government
digital service, BA/PM dmnsu enterprise transformation, Data Analyst &wsSu Queensland
Health/Transport ua: DevOps/cloud &nksu banking platform migration AlAsovdw Brisbane ch

n31 Sydney/Melbourne Sawu miktdumvidoni 485 holder nangAuldon

Adelaide — 1anudili niche da defence + space

Adelaide aaraldnn3win — uddAcuagiu niche d Audvlssua: specialist demand udo ane
defence tech (companies tu defence/space sector uunatkvod — doutreduo Australian citizenship/
clearance), space (Australian Space Agency HQ, SmartSat CRC ecosystem) ua: Lot Fourteen
tech precinct (cyber, Al, defence-adjacent startups) Adelaide Tuiku:nu Thai job seeker doutknd
ws1kane role dooms citizenship — uddAcudu PR udsuazauto niche G worsaunld defence
contractor 0 hiring cycle ﬁ'v‘gnﬁu project contract — as>o SEEK shglasuianou target tws:

posting volume wWJasuldiSo

AwuaennLliufo — fisudadutos1 “dov Sydney/Melbourne” uvalkaruida SEEK 185w role primary
uovAulu Brisbane, Perth ua: Adelaide &n 30 unA Q3 1dudu ad ua: stack Auvaasvru profile Atu

KU AtuDD surprise
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Work rights — Soviiaulneun disclose AadvKrd:

Work rights Aat8oof Thai job seeker na1gAuSUSODUATASLIULAIIBYU WUD:aVSIBA:ISEAtUUNA 9
(Visa & Work Rights) uciuoov principle [3naus1 axdums filter uav employer d>uthadia work
rights riau skill Tulsnaunu

Andiau: 1om work rights tuundilunwsoutwatkatunto market dynamic Tutgeuuzthnio
NNKUIBKED migration nuasuld aso» Department of Home Affairs (homeaffairs.gov.au)

nSoUsSnu Registered Migration Agent (mara.gov.au) naudaduto

ganKkdvAwoAaANUDENNIAGLS: “D1Bwaguu CSOL = sponsor vie” TUtsogholiunsu JSA 1ovlu
s consult Bov CSOL s:yd>1 CSOL Tty priority list ua: visa grant duriu approved employer
sponsor demand 15 rank uovo JSA dou Department of Home Affairs fis:usasinmisogjuu list Wu
eligibility input TUt8 promise

wdaasva 31 Aculdu Software Tester (r"iaajuu CSOL) udluid employer Autaoennoiedu sponsor

Atuaaul — list ATUBoe
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»
il

Self-scorecard: 1@ananunatuaulddsv (8 Da)

m $ynaaravu IT saaasidslugn Al
Market-Fit Scorecard

Us: lUUFD'1UWSE)UUE)OFINI'IUGR100'IU IT 90dlas1ay

(O/, 5516 Wazuuudieoluuda:ia mws:auanuaaandasiunataonu IT saatasidslutogiu
1 = goluwSoutag 3 = twnaw 5 = wlouwin

uanisUstiu (8 0a) s=QUAsLLUU (1 = SoliwSoutag » 5 = wSauuin) ASLLUUYDVAR
o nnu=U290u
nnu:mumnunuomm

asvnunaalaaavms

e Awauls
' Anaunuazagntiula

Tuaenuis:g:gm

O -
Ow
O w
O -
O«

O_.
O
O e
O -
O e

& e Uszaumisaifsilun
Uss aumsmnmu/wsmnu
nmmuaoua untum

O -
Ow
Ow
O
O e

o KanguNAWavU (Portfolio)
<P wanunsudavlduu GitHub,
Case Study, [Ustondiaso

O
Ow
O w
C)e
OL

g © nsdoasmuisongu

Msdu Weu Wo wa
tuuSunmsriou

Q O ~>wiakduauanud

ANWWSaus9LiTov/Sy
K3arvunuulausa/slua

o | {0
s | e
(e | L
(s | Chis
LIRS

0 ansmsriwiu / mstidv

:'0 anus331 lomaldansriu
ua:Anulons:usums

0 NSaUAWIVAL
ANUWSaAIULAT

lumstassuduazans

L -
LN L
L e
s e
() £ e

Kok kokok 36 -40 : wSauun

* k& 28 - 35 : wSduUWadUAdS

AzllUUSOY
(nauuudu 40) | KRRk 20 - 27 : GooWauuHY
PRk 12-19 : oluwsou
................. I 8- 11 : Goorsuduly

((’.J/’ 1AAQaU  (@an 2-3 anA:zuuuchiga udHmMvuwuiuIudduusn a:5retwulbmavavnnldiniga

AduIBoaOuRtELILTADSY
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wupENNtkAtUIEDN 3 anwoin 8 anwhounasv (TudsvidonuAanuRBUG — WanAqaulordal proof

;3UAU) uAdWEA:LUUAIYIUMSIVTIVEIVT 1-5 Tu 8 DA

0a 6 suusnuidov "Acuniuangviu” — skill, interest, proof, portfolio, location, time doulan 7 uas

8 10ugov “Acuniuaana” — work rights ua: junior fit doldu 2 cTauUsﬁvga'qunaLTnUs:lﬁucﬁ uctundy

D3V 2 dhUmKkua baseline uov friction AoKkuQ

MKauie asudsva A:uuu 1 TUIEH

Try this: Market-Fit Scorecard

na

Current skill

Interest

Past proof

Portfolio

Location

flexibility

Time horizon

Work rights
friction

Junior fit

—u

MR

mviumu JD
A>lUupvaTIGH
dou

gDUISYUKAVLAN

VU 6 1Gouldlnu

iU evidence »1n
vIu/1sau/

projectliu

aso evidence tu
30-60 Sulalnu

target TafALGov/

remote

Laoudovld

vIUu

employer dov
avnua:IstvuLWe

SuAatu

role ahelid entry
path d&nsu
profile vovAtu

Thu

Uoly — U

-

1= gvluiwsou

unulyla

LAULLALDUA

[(§]1]

Tso:ro:Ts

woviduduuu

0-3 1éou

dov sponsor nun

(offshore)

doutkad senior,
Gov 5+ U

3 = wola

uvdadu

autowous:uitu

Julvsu

i idea

3-6 1dou

temporary work
rights (485,
partner)

Juv role entry

uADdrututusgvTUlBauUAD:Ldulasapul

5 = wSoudSv

60-70%+

W mia

Suaztanduigovla

iJ scope Ba

wahetbovo/hybrid

6-24 Gou

full work rights /
PR / citizen

U entry path sa
auasldnun

fMms1od 3 ASY dnsu 3 arwndon LddIA:LUUSOUYDVLda:a e RgUnU (A:uuutéy = 40 doane)

nadnimsdadulo:

« 5OU 32-40: a1wlFo primary candidate uovAtu — focus 70% uovIdaIAT
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« 55U 25-31: e lAD backup — focus 20-25% Al ua:s1l0umvaisovdi primary T traction tu
8 dUar
« 5O 18-24: possible ucdidov bridge — aoiiduldiusunna ucdasuddov build portfolio/skill
30-90 Suripu
« soucdhindn 18: goliitsaould — 1AUI3WoIstUNKALAUESID proof + ugiu work rights
mA:uuu 2 dagame (work rights + junior fit) r?opj < 2 tunnang — amumsaiinuiRuuaslu reader
Aoglnsua:golild 485 — udad strategic question uovATLlE “aeTrud” udds “mdvlvlik work

rights &uriau” uni 5 (aUAsoIning vs ghonou) ua:uni 9 (Visa & Work Rights) o:828as00

wndoviio: Scorecard UfAo companion asset uovun Atu download printable version o1nMme

@uld — uu=ththnsondouido TWEIUKD ws1:NSIBaUrIkADILSENSEIUKEALA:ADIUDSVTNE

45-minute exercise: validate nuaaia»sv

kdoAtuldon primary + backup ua> Kukgan scorecard twsa: scorecard WuMsUvYDINTUDDNUDN

AtugudpvMs outside-in validation o1n market 3o
t310a 45 unAdaanstumsrhanud:

1. Wa SEEK A seek.com.au 13$s job title primary UDVALU + WovAoe N target (U “Data
Analyst Melbourne”)

2. 1Wa LinkedIn Jobs 18ss1deonu

3. 21u JD wov role 10 Suduusn AU requirements ABIU 10 Jolumsio

4. tuudia:do marker 31 “I have proof” (Miuua:dkdngiu), “l can learn in 30 days” k3o "not yet”

5.0a 5 job titles 5 AntuRLIUaAULYDYATU (TUTS title AAGTUKD — title DSV SEEK 1du)

mMiucdpot 5 job titles D50? tws1:apUATUAYNU recruiter K¥oWou LinkedIn headline n¥oauiasviutu
uni 6-7 AtuADYTS language vovaaia Tty language vovklvdaidou “Data Engineer” Au

“Analytics Engineer” nu "Bl Developer” woQaaignu uc JD Aua:uvuua: comp AUAEOD

[
wlll

4 A WINDAGNHUWDUDYNHQ

fpudUUN YaIAdYS 4 AWhtoRaAWUDTU Thai-IT community Juus:S

“fh shortage aaav udas1 IT Aus suudd” 1 aa1a normalize Kdo boom U 2021-2023 ARQ
sssur1@ vacancy nvaalagvugonsinoau COVID Us:uitu 25% viugvil uci employer picky duua:

junior/offshore friction z—j\)i'?u
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“tdutdautu Robert Half/Hays = wudouinundsia” 1 Salary guide Wu benchmark percentile
DN recruiter survey liisounnusyn TUsow junior offshore ua:luty offer guarantee WWunsou uad

tngunu live job ads + recruiter conversation osv

“Al skill = @8 ChatGPT 1igu code 1u” dnsu employer Aus U 2026-2027 Al skill ATuAoMStS Al
2ghvil judgment — verify output, secure data, integrate workflow, § limitation uon recruiter 313
ChatGPT nndulaglui story/project backing Tufoo move needle WUD:aVS1a:13uaTUUNA 2 uazun
A 4

“Cyber vriaau = alasgvlvald” Cyber demand udvosv uc entry-level cyber roles oina ACS
Digital Pulse 2025 s:ysasiooalastdsuia pathway dnsu entry-level cyber dhacugoludwu IT
operations/network/Linux/cloud o3va nistdhaie cyber Uno:Wiu service desk - SOC support -

SOC analyst - security engineer unnnains:laaasv

Take-away uovuni

ttkasulu 5 ussna:

1. ca1a IT Aus U 2026-2027 TWIAaWo uciJu normalize — viugoiduc employer Aatdanuinduua:
junior/offshore friction godu

2. “In demand"” i 4 $u (SEEK / JSA OSL / salary guide / CSOL) — uda:suwanua:1i$oo Kusou

3. 8 e IT DnamAua:uuu — aeRbugogauniuldansn junior friendliest

4. Al Mavwasu signal u job ads Ttsunaia — augmentation uandu automation

5. mstdonaunudoonn skill + proof + work rights + tov + 1da1 + junior fit — WlBuAULGDU

-

Action item dwmsudauori

M 3 aghvdooinundnoudauni 2:

D nson Market-Fit Scorecard 8 3@ dmsu 3 anenaulo

D 1don primary (aheno: focus 70% vovdan) ua: backup (d1sov 20-25%)

5 45-minute validation exercise uaswou 5 job titles ®Svown SEEK n match primary uovatu
avtuayanso Notes

fAcurh 3 Jolosy undalus:Wdsumnidarinquinaietdu playbook A tailor thAtu

1

—

uNA 2 1510:01Q31 “Al skill” AueS0 Aus MAaK3VD3Va Apo:ls — Tl¥Msna prompt ade ucdAomsls
Al tuonu IT Unatkldwaua:asooanuld wuo:uuo Al skill iu 4 levels ua:tiAcu self-assess 310oud

AtuDgs:AuTnu — ua:d 30/60/90-day roadmap Ruguduldnso

(3UDINADIWDSYL uddAuIdDNaUNUAAMULEUTA
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asudoAaunn 1

laandaununaulsvauns

€6

aana IT aoay gvidlona
wciaoavq role, city, work rights

ua: proof (Kasv )
5 &
= @)

CITY WORK RIGHTS PROOF

9IU00:;

.. -~ —>
IS UIU AI WWaldguguazwauun skill
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